
Department/School Chair Evaluation Schedule

Department/School Name Appointment Date

Accounting Ray Rodriguez 2024-2027

Anthropology and Sociology D. Ryan Gray 2022-2025

Arts, School of the (film/theatre/music/fine arts/arts admin) Charles Taylor 2023-2026

Biological Science Wendy Schluchter 2023-2026

Chemistry Mark Trudell 2022-2025

Civil and Environmental Engineering Gianna Cothren (Interim) 2024-2025

Computer Science Vassil Roussev 2023-2026

Earth and Environmental Sciences Mark Kulp 2022-2025

Economics and Finance Walter Lane 2022-2025

Education, School of (curr/instr/sp ed/ed lead/counsel/hphp) Brian Beabout (interim) 2024- Fall

Electrical and Computer Engineering Abdul Alsamman (Interim) 2024-2025

History and Philosophy Kathryn Dungy 2022-2025

Hotel, Restaurant and Tourism, School of Yvette Green 2022-2025

Interdisiplinary Studies, School of Scott Pentzer 2022-2025

Language and Literature Elaine Brooks 2022-2025

Library Resource Management Lindsey Reno 2023-2026

Management and Marketing Dong-Jun (DJ) Min 2022-2025

Mathematics Tumulesh Solanky 2023-2026

Mechanical Engineering Paul Schilling 2023-2026

Naval Architecture and Marine Engineering, School of Nikolas Xiros 2023-2026

Physics Ashok Puri 2022-2025

Planning and Urban Studies John Kiefer (Interim) 2024-2025

Political Science John Kiefer 2022-2025

Psychology Roberto Refinetti 2023-2026

Periodic Review of Chairs and Acting/Interim Chairs: To ensure quality and effectiveness of Chairs/Acting/Interim Chairs and to maintain the 

confidence of the faculty, each Chair/Acting/Interim Chair must be formally reviewed periodically. A chair must be formally reviewed during the 

fall semester of the third year of each term. Acting/Interim Chairs must be formally reviewed annually in the fall semester if appointed beyond one 

academic year. The formal annual review of Acting/Interim Chairs will begin in the fall semester of their second one-year term. The department 

faculty or an elected department committee, in consultation with the Dean, will develop procedures, criteria, and necessary instruments, such as 

survey questionnaires and/or feedback forms for evaluating the Chair's/Acting/Interim Chair's performance. A college may elect to use a standard 

procedure for the review of all its Chairs/Acting/Interim Chairs. The Dean will also provide their individual review and shall report the results of the 

reviews of performance to the Provost by January 15 of the following calendar year.


